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NOACHHUTEJIBHASA 3AIIACKA

AKTyaJIl:HOCTB H3IVYCHHA THCITHITHHBI

IipuoOperérnpie B XOfAe OCBOSHHMS Kypca 3HAHHWS, YMEHHS H HABBIKH
CIIOCOOCTBYIOT ~OBNAfCHMIO aHTIMHCKAM S3BIKOM IIA  IpodheccHOHAIbHOM
KOMMYHUKaMH Ha ypOBHE, IIO3BOJLIIOINEM CIyIIATEN M CBOGOIHO HONB30BATHCS
M B OQMIMATBHBIX CHTYallMaX MEeXKYJIBTYPHOTO OOIIEHMS (IS BLITONHEHMS
IpOoeCCHOHANBHBIX 3ajad IBYXCTOPOHHETO IIEpeBona. BONBIIOE BHHMAHME
YACIAeTC KOMMYHUKATHBHBEIM METORMKAM OCBOEHHS HHOCTPAHHOTO A3bIKa, YTO
IO3BONAT OyAyIIMM HepeBOTYHKAM IETKO MOJEIMpPOBaTh YYEOHYIO cpemy Ha
BHPTY&JBHYIO JJIEKTPOHHYIO H PEalbHYK IeHCTBHUTEIBHOCTH NPH OOIIEHHH ¢
3apy0eKHBIMY TAPTHEPAMH.

1% yCHemHOTro OCBOGHHS Kypca CIyIuarelb ZOIDKSH o6nanate obIuummu
3HAHMAMHE K HaBBIKAMH [10 aHTIIMACKOMY A3BIKY: HOPMATHBHBEIM IPOM3HOIICHHEM,
6a30BBIMM TPAMMATHYECKHMI KOHCTPYKLMSMH, TIPABATAME IOCTPOSHHAS BHICKA3HI-
BAHHH, JIEKCHICCKAM MHHEMYMOM M3 HauOOJee YaCTOTHBIX CJIOB M BEIPAXKEHMIl
061ero xapaxTepa, 3THKETHEIME QOPMYNaMH B YCTHOH KOMMYHHKAITHAN.

Hens AncOMnIMELI — GOPMHPOBAHKE Y CIEIHUATHCTOB KOMMYHHKATHBHOM
SI3BIKOBOM KOMIICTEHIINH, KOTOpas BKIIIO9aET JIHTBUCTHYECKIH,
COUMONMHIBUCTHYSCKHA W IparMartideckKuil KoMmoHeHTEL. PopMmupoBanue
AaHHOM KOMIICTCHIIMM PEANH3YSTCA B DAMYHBIX BHIAX PEUeBOH AEATENBHOCTH
KaK B YCTHOM, TaK U B IHCEMEHHOH (o

3agaun JHCHHIIMHEL:

1. AKTHMBH3aLAS Yy CITyIIaTenell 3HaHUM TeKCHKH, HOHETHKH H TPaMMATHKM
C HENBI0 ONTHMANBHOrO (QYyHKIMOHHPOBAHUS MHOS3EIYHOTO OOMIEHHS B IEIOBOM
chepe.

2. CucTeMaTHYECKOE OIMCAHHE HPABMI ¥ HOPM HCIIOJIB30BAHUS MHOCTpaH-
HOTO #3BIKa B Pa3IHIHBIX THIIOBBIX CHTYALUIX JEIOBOTO OOIIEHNUs ¥ Pa3sBUTHE CO-
OTBETCTBYIOILMX HABLIKOB, HEOOXOIUMBIX [l YCHEIIHOTO BeJCHUS OM3Heca.

3. O0yyenme ciymareneif caMOCTOSTEIBHOMY MONB3OBAHHIO S3BIKOBBIMH
CPEeICTBAMH B OIpPeeNeHHbIX (YHKITHOHANBHBIX LISITX IeJI0BOTO OBIIEHHs.

4. PazeutHe 0o0LIel KyIbTYPHL K 3Py IMINH, COBEPIIEHCTBOBAHUE TOJIEPAHT-
HOTO OTHOIUCHHA K JIOJIM H YMEHHS OTCTaMBaTh CBOK TOUKY 3pPEHHA B XOJe
GYHKIMOHUPOBAHYS IEIOBOTO HHOS3FIYHOTO OGIIEHM.



KoMnerennuu caymares, popMHpyeMbie B pe3yJabTaTe OCBOCHUs yieOHOi

AHCITHNJIHHBI

Bunpr nes-
TeTLHOCTH

ITpodeccronanbrse
KOMIIETESHITUH

IIpakTrdeckuii OOBIT

YMeHns

3uanus

BJ-1,
B2

K 1 — cnocobHOCTE
IIPYMEHATE CIIOCOOEI
JNOCTIOKCHHS SKBH-
BAIICHTHOCTH B IIe-
PEBOJIE 1 OCHOBHEIE
IIPAEME] IEPEBOa

BrageHHe oCHOB-
HEIMHE CITIOCO0aMH
JOCTHXKESHHS 3KBH-
BRIEHTHOCTH B He-
peBoJE H CIIOCOOHO-
CTBEO

[IPUMEHSTE OCHOB-
HbIE IIPHEEMEI Tiepe-
BOI2

Copepmats rpa-
MOTHEIH DEPEeBOJ
SKBYBANCHTHEL
Iepeso

OcHoBHBIC QOHETH-
YeCKHe, JIEKCHYe-
CKHe, rpaMMaTHye-
CKHe, CI10B000pa3o-
BATEIEHBIE SBIICHHA
H 3aKOHOMEPHOCTH
OYHKIIMOHHPOBAHAL
H3y4aeMOro HHO~
CTPaHHOTO A3BIKA,
€ro GyHKITMOHATE-
HEIE PA3HOBHIHOCTH

BJ-1,
BJI-2

K-3 coco0HOCTE
OCYIIECTBIAATE YCT-
HEIH ITOCIEI0Ba-
TEIBHBIH IEPEROI 1
YCTHEIA IIepeBox ¢
JHCTA ¢
cobIroneHeM HOPM
JnexcHYecKoi 2xem-
BaNEHTHOCTH, CO-
bmoneHueM rpam-
MaTH9IeCKHX, CHH-
TAKCHIECKHX H
CTHITHCTHYECKHX
HOPM TEKCTa mepe-
BOJA H TEMIOpalb-
HBIX XapaKTEpHCTHK
HCXOJHOIO TEKCTa

Bnagenne nexcuye-
CKUMH, FpaMMaTH-
9eCKUMWY, CTHIHMCTH-
YECKMMH H CHHTAK- .
CHYECKMMH HOpMa-
MH YCTHOTO TIEpEBO-
Ia

OcymecTBIATS
YCTHELH TOCHEN0-
BaTeILHEBIA Hepe-
BOJ H YCTHEIH I1e-
PEBOJI C JIHCTA ©
cobimonenrem
HOPM JIEKCHYE-
CKOM KBHBANIGHT-
HOCTH, cOOIONNe-
HHEM I'paMMaTH-
YSCKUX, CHHTAK-
CHYECKHX H
CTHIIMCTHYIECKIX
HOPM TEKCTA ITe-
PEBOJIA H TEMIIO-
PATBHBIX XapakTe-
PUCTHK UCXOIHOTIO
TEKCTa — OCYIIIECT-
BIIATH YCTHBIA
JBYXCTOPOHHHH
TOCIIEAO0BATENb-
HBIH IIEpeBOK IIpU

| CONIPOBOKACHHH

HHOCTPAaHHEIX Je-
neranui, TeIOBBIX
BCTpeY, IIEperoBo-
POB Ha IpeanpH-
SATHIX ¥ B OpraHH-
3alMIX CBOEit
TpeanosaracMoi
npodeccHORAb-
HOI chepr 1
CMEXHBIX 00Mnac-
TeH

Hopmzrr nexcuye-
CKOH 3KBHBAJIEHTHO-
CTH, [paMMAaTH4E~
CKHE, CTHIHCTHYE-
CKHE ¥ CHHTAKCHYe-
CK#E€ HOPMBI




BI-1, |K-4 cnocobHOCTE Bnanenwme cnoco6- |Ilpumenenue tak- |- CrocoGwI obmeHms
BI-2 MOJEIHPOBATh BO3- | HOCTBIO YHPABIATE H | THK PAa3spelleHHs | MEXAY IIPeCTABH-
MOJKHEIE CHTYAUWH | pa3pernars KOH- KOHGMDIHKTHBIX CH- | TEISIMH PA3THUHBIX
0o0meHus MeKIY (GnuKTHEBIE CATYanuy | Tyaunii B chepe | KyABTYP U COIHY-
IPEACTABATENAMH | B chepe MEXKYIb- |MEXKKYIBTYPHOH | MOB;
Pa3IMIHEIX TYPHBIX KOMMYHH- |KOMMYHHMKAalFH; |- TAKTHKY paspemue-
KyIBTYp H COLHY- | KaIThit - BEIIONHEHYUE HHS KOH(IUKTHBI
MOB dyaKOni mocpen- |cuTyarmi B chepe
HHKA B cepe
MEXKYIBTYPHOK
KOMMYHHKAITHY;
- obecrieueHme
MEKKyNBTYPHOTO
o0ImeHus B pas-
JTHYHBIX Ipodec-
CHOHANBHBIX Che-
pax
1.2 Conep:xanne yueOHOM QHCIHITHEDI
Obbem y4yebHo# NHCIHIUIHHBI H BHAbI Y4e6H0i padoTsi
: B TOM 4HCIIe ayAMTOPHAL KONTAKTHas pafoTa dopma |-
®opma } obydaromuxcs ¢ IperogasaTesieM, Jac TEpOMe
o6y O6mwmii 06pem Camocros- KYTOq
s | (TPYHOEMKOCTS) Ipaxta- | Jlabopa- Kon- TesbHAad pa- Hoil
Yacos Bceero | Jlekumm | yeckue TOPHEIE CyNbTa- bora, yac ATTECT
3aHATHA JaHATHA HHH-
_ _ : anuu
OYHAS 78 68 10 58 - - 10 JK3aMeH
Temaraueckuii nian
No OcHoOBHBIC pPa3aebl H TEMbI Yacel Camoctos-
/o yae0H0H ANCIUIVIHHDI IIpakTHde- | TeabHas
Jexnan ‘CKHe 3aH5- padora
_ . THS
1. | Bol B pama xoMOanug 2 .12 2
2. [Tocemenue KoMmanmm 2 12 2
3. | umancossie OIleparyH 2 14 2
4. OYHKIMOHHPOBAHWE JEI0BOro OOINEHHs 4 _ 20 4
Hroro: 10 58 10




Matpuna cooTHeceHNs pa3aesioB / TeM y4eGHOH AMCUMILTHALI / MOXYJIS H
(popMupyemMbIX B HEX KOMIETeHIHH

Obraee xo-
X JMYECTBO
i OIHHECT | i | en | = KOMIIETEH-
e FCITHITIN n ¢
Paznensr/TemMsl yueOHOI qHCIT HbI B8 YACOE DRI -
1. Br1 & Bama KOMIagus 16 + | + + 3
2. Hocemenye KoMIagHH 16 + |+ + 3
3. QuHAHCOBEIE OTEpALK 18 + 1+ + 3
4. OYHKUHOHMPOBAHHE JENOBOTO OGIICHAS 28 s i 3
Hroro 78

KpaTtkoe cogep:xanue y4eOHOMH JHCHENIHHLI

Tema 1. BuI ¥ Bauia xoMuaHas
JIrogu B Ou3Hece. Becena o Bamett KOMIAHHH. IIpeseHTamus KOMIaHHH

Tema 2. Iocemienne KOMIAAUH
3HAKOMCTBO ¢  coTpymuukamu. OmMCaHWe CTPYKTYPHl KOMIGHHH.
VYpariaeHue KOMIauueH

Tema 3. ®unancoBbie onepamHy
CratucTvyeckre BBIKIAOKA. XO34HCTBEHHO-QHUHAHCOBAS JEeATeLHOCTE

KoMnanuu. Kanuranopnoxenus. OTKpeITHE COOCTBEHHOTO feia.

Tema 4. DyHKOHOHMPOBaHHE 1eJI0BOI0 OGIIeHns ‘ _
Urenne TexcToB. Ilpocmymmpanwe rexcroB. Habiku nuceMa. Hapeku
PasroBOPHOH pedu

2. YueOHO-MeTOmHUECKOE O0ecTieYeHHe AHCHANHHbI
2.1. MeTroanueckHe peKOMEHIANMMA JIs HPENogaBaTelst

Bribop MeTomoB M cpeAcTB 0oOydeHMs, 0Opa3oBaTeNIbHEIX TEXHONOTHI
OCYIIECTBIISCTCH MNOPENOAABaTENIEM MCXONI W3 HeOOXOMUMOCTH IOCTMKESHHS
06yJarolMHUCA ITAHUPYEMBIX Pe3yNBTATOB OCBOSHHS AMCIMMILTHHLL, 4 TAKKE C
Y9eTOM HHIHBHIYAIBHEIX BO3MOXHOCTEH OOYYaIOIHXCS W3 THCIA MHBATHIOB U
JIAIT C OTPAHHYCHHBIMI BO3MOKHOCTAMH 30POBBSL.

M3yderyie THCIMINIHHE] CIeIyeT HATMHATE ¢ NIPOPabOTKY HacTosmeH paGo-
4el IIPOTpaMMbl, METOMHIECKHX YKa3aHUH 1 paspaboToK, YKa3aHHKIX B IPOrpaM-
Me, 0c000e BHEMaHHE yNeIUTh LieAM, 3a1a9aM, CTPYKTYpe H COACpPIKAHHIO JHC-
IAIUIMHBL.




Venemnoe ocBoeHre YueOHOH JHACIHILIMHEL IIpeaonaraeT akTHBHOE, TBOD-
YecKoe yuacTHe CIIyIUATels HA BCEX STANAX ee OCBOSHHS IyTeM IIAaHOMEPHOH,
OBCEAHEBHOH pa60’I‘BI. Crywarens 0043aH ITOCEINaTh NPAaKTHYCCKUE 3aHATHA,
IOJIYYaTh KOHCYIGTAIMH MPEI0AaBaTENs M BEIIONIHATE CAMOCTOATENLHYIO paboTy.

Lensro NpakTHYECKUX 3aHATHH SBISIETCH NHPOBEPKA VPOBHS TOHMMAaHHS
CIyLIaTeIsIMH BOIIPOCOB, PACCMOTPEHHBIX Ha JIEKIHSX M B yueOHOU JTHTEpatype,
CTEeNICHU UM KayeCTBa YCBOCHWS MaTepHalia; MPIMEeHEeHHE TeOPETHIECKIX 3HAHMHA B
peanpHOM NpakTHKe pelle s 3aay; BOCIOMHEHHE PoOEIOB B MPOIeHHOMN Teo-
peTHYECKOl JaCTH Kypca W OKA3aH!s IIOMOIIH B €r0 OCBOCHMH.

IIpakTHdeckHe 3aHSTUA B PAaBHOH Mepe HampaBieHBl Ha COBEPIICHCTBOBA-
HHE MHIMBHIyalbHBIX HaBLIKOB PEINEHUS TEOPETHIECKWX W IPHUKIAAHEIX 3a1ady,
BBIPaOOTKY HABHIKOB HHTEIUIEKTYANbHON paboThl, a TaKKe BEACHHA NUCKYCCHI.
Konkperssie nponopiuy pasHeIX BUAOB paboThl B TPYIINE, a TAKKE CIIOCOOBI HX
OLIEHKH OIIPEIEIFOTCS penogapaTeieM, BeIyIIM 3aHITHA.

Ha npaxTuueckux 3aHATHAX O PYKOBOACTBOM INPeloNaBaTells CIyIHAaTEH
o0CyKIal0T TUCKYCCHOHHBIE BOTIPOCHI, OTBEYAIOT Ha BOIPOCHI TECTOB, 3aKPEILIA
IIPHOOPETEHHBIE 3HAHMS, BRIIOIHAIOT MpakTHIeCcKue 3aiaHus u T.0. g yenem-
HOT'O IPOBEICHUSA MPAKTUIECKOTO 3aHATHA CITYIIATEIIM CIeAyeT TIIaTeNbHOo Mo/-
TOTOBHTHCA.

PerymsipHO pexoMeHIyeTcs OTBOAXTE BpeMS IS IOBTOPSHMA NPOHISHHOTO
MaTepHaia, IpoBepsAs CBOM 3HAHNS, YMEHHS M HABBIKK TI0 KOHTPOJIBHEIM BOIPO-
caM. ‘

IIpr npoBefeHMM MIPOMEXYTOYHOH aTTECTALMM CIYINATENS VYUTHIBAKOTCS
pe3ynbTaTH TEKyIeH aTTecTalluy B TSUCHHE ePHOIa 00y IeH .

IIponenypa OLECHMBAHHS pe3yJIbTATOB OCBOSHWS Yy4eOHONW JHCITHILIHEEI
(MOZynst) ocylecTBISIETCS Ha OCHOBe jedcTByromero Ilonosxenus o6 oprammsa-
MM TEKYIIEro KOHTPONS yCIeBaeMOCTH U IPOMEXYTOYHOH aTTeCTaluy o0yuaro-
muxca BatlVY.

Js npuobpererns 1pedyeMbIX KOMIECTEHIIHH, XOPOIIHX 3HAHHA 1 BHICOKOMH
OLIEHKM II0 JHCIMIUIMHE CIIyLUaTensM HeoOXOAMMO BBIIONHSATH Bce BUABI paboT
cgoeBpeMeHHo B TeUEHHE BCETO NepHoaa o0yIeHus.

CamocrosiTesbHas padora

CamocrogrensHas pabota ciyimarenedl BKIIOUAET H3YYCHHME MATEPHAIOB
y4eOHHKOB, NpopabOTKy TeM, BEIHECEHHBIX Ha CaMOCTOATeNBHOE H3YUeHHE,
IIOATOTOBKY K 3a4ery. | =



3. YueOno-merognueckoe obecnedenne yaeGHOH THCIHITHHL

JurepaTypa

1. obperuaa H.I'. Kak mpaBsmiibHo cOCTaBUTh AENOBOH JOKYMEHT Ha aHr-
TuickoM A3bike: yuebHoe mocobue / Jobpsmuna HI. — M.: Ilpocmext, 2009, —
104 c.

2. Komtror, H. M. JlenoBoe oO0ienre Ha aHINIMICKOM S3BIKE ANS HA9H-
HAIOIMX [JNEKTPOHHEBIH pecypc]: Ha aHTIHHACKOM SBHIKE 11 HAaUHHAIONIUXTENe-
¢boHHBIe IeperoBOpEL, AeIoBas Mepenucka, npueM nocerureneli / H.M. Komrror. -
Hopocubmpek: CrbHupckoe yHUBEpCHTETCKOE U3aTenseTso, 2009. - 176 ¢.

3. IlpeoOpaxenckas, A. A. Jlemosas Iepenucka Ha aHITIMMCKOM S3bIKS
[OmexTponnsiit pecype] / A.A. IlpeoOpaxenckas. - 2-e u3n., ucmp.. - Mocksa: Ha-
1uoHaNbHEH OTKpEITEIH YHuBepcuter « MHTYUTY, 2016. - 72 c.

4. UYucraxosa, ['anusa BukropopHa. JlenoBrle MeperoBOpsl U AenoBad Iie-
pemnucKa Ha HHOCTpanHoM (aHrmmiickoM) s3bike [Tekcet]: yued. mocobue Mt cTy-
mentos By30B / I'. B. Uuctriaxosa, E. A. IToaropeas ; PITOV, Kemeposckuii dui..
- Kemeposo: [6. 1.], 2014. - 187 c. |

5. TIlesenepa, Ceernana AnexcasnposHa. 1000 ¢dpas: genosas mepenmcka
Ha aarauickoM a3eike / C. A, [lleenera, M. B. CxBopiiosa. - M.: bauxu u 6upxu:
W3a. o6-ume "FOHUTH", 1995. - 127 c.

Ilepewyens cnenHaJTH3HPOBAHHBLIX AYXHTOPHMI (J1abopaTopmii)

Bup 3apsiThii Hasnavenne ayIAaTOpHA
Jlexnau, npakTHKa VYyebrast aytuTOpHA, OCHAIICHHAS MYILTHME-
AuHHEIM 000pYAOBAHHEEM
CamocrogrensHad paboTa UnTansBsle 3a16 OHONIHOTEKH

Ilepedens cnenHAIH3HPOBAHHOIO 000PYI0BAHMS

Ilepegens HCMOYB3YEMOTO 000PYAOBAHUS

MynsTHMEeARA TPOESKTOP

Hoyt0yx

DKpaH ¢ ANSKTPOIIPHBOIOM

Hepeuens HEPOPMANMOHHBIX TEXHOJIOTHIA, HCIIOIB3YEMBIX [IPH OCyIIecTBJIe-
HUH 00pa30BaTeJIBLHOIO Ipolecca o y4eGHOM JHCHHILIHAE

Ne | Hammenoranne I10 Kpartkas xapaxrepuctuka Hazgaderus [10

n/

i

1 | Office Professional Plus 2013 ITaxer mpumoxeHMit 114 paboTEl ¢ PA3THIHBIME
Russian OLP NL Academic. TUIIAME JOKYMEHTOB: TEKCTAMM, 3ICKTPOHHBIME

| TabnunamMe, 6a3aMu JaHHEIX, NPE3eHTALAAME

2 | Windows 7 Professional and Onepanmonnas cHcTeMa
Professional K

3 | Kaspersky Endpoint Security | ArTHEHpYCHOE IpOrpaMMHOE OGecederne
JIgOn3Heca : ' ' '




4. MatepuaJibl, ycTaHABIMBAIOHIHE COTEPKAHME H NOPSIIOK NPOBeIeHHASs
~ NPOMEKXYTOYHBIX ATTeCTALMH

®opMa KOHTPOJIA IO AUCHHILIAHE — 3K3aMeH, KOTOPEIM BKIIFOYAET 3aaHuI Ha
4TeHHE, IPOCITYITUBAaHKE TEKCTOB, OLIEHKY HABBIKOB MICHEMa M PA3rOBOPHOM peyun:

1.3amanud Ha 9YTeHHWe TEKCTOR BKIHOYAIOT TPH YaCcTH: HAXOXKAeHWH
IIPaBHJIBHOIO BapHaHTAa OTBETA HA IIOCTABICHHBIE BOIPOCHl, COOTHECEHHUE
IPEeIUIOKEHAH C KOHTEKCTOM, IIOA0Op MOAXOMAAINEro CI0BA B paccKase IeloBOI
TE€MAaTHKH.

2. 3a0aHus HA OPOCHYIIHBAHWE TEKCTOB MIPEANONATAIOT HAXOKICHHE
IPaBUIHHOTO BAPHAHTA OTBETA Ha IOCTABIEHHEIE BOIPOCH.

3. 3a7aBuA Ha OLEHKY HaBHIKOB ITHCBMA COIEPXKAT JBE YACTH: HAIHNCAHUE
0TYeTa HCXOM M3 JaHHBIX B rpadike, OTBET Ha AEJIOBOE THCHEMO.

4. 3anaHusa Ha ONEGHKY HABHIKOB Pa3sTOBOPHOM pew, HpeIIolaraioniye, ¢
ONHOH CTOpPOHBI, pAa3sTOBOpP Ha ONHY H3 IHPEIIOXCHHBIX TEM JEIOBOTO
UHOCTPAHHOTO sA3BIKA; C APYrOd CTOPOHEI, OMANOr MEXIy CcOoBeceNHuMKaMH B
CHTYallAH ASJIOBOrO O0IIEeHI.

K cmave sxsameHa JOIycKaroTCS BCe CHYILIATENH, MPOXOAANIHe obydeHne Ha
AanHo# I, BHe 3aBHCHMOCTH OT PE3YABTATOB TEKYLIETO KOHTPONS YCIEBaeMO-
CTH U IIOCEINASMOCTH 3aHATHM, IIPK 3TOM, PE3YIBTAaTEl TEKYILETO KOHTPOJIS yCIle-
BaEMOCTH MOIYT OBITh HCIIOJIB30BaHbI MPEIOJABATENeM IIPH OLIEHKE YPOBHS Yc-
BOCHMS OOyYarolMMHCS 3HaHMM, OproOpeTeHHs yMeEHMIl, HABHIKOB WM
chOpPMHUPOBAHHOCTH KOMIIETCHIMH B Pe3yNbTaTe H3yYeHNS YIeOHOMH IUCLMILITUHEL

Ha moaroToBky X BLIIONHEHUIO 3a{aHuil OTBOAWTCS He Golee 45 MUHYT.

Bo Bpems sk3ameHa oGy4aromIpecs MOTYT IOJNB30BATECA pabodeit IporpaM-
MOH y4ebHOro Kypca, a ¢ paspelieHus 5K3aMeHaTopa — CIIPaBOYHMKAMH, KapTaMH,
TabIUIIaMU ¥ JPYTHMH JOCOOHAMH.

1. 3aoanus na umenue mexcmoas:

Part1

° Look at the sentences below and the five news bulletins.
Which bulletin does each sentence refer to?

For each sentence 1-8, mark one letter A, B, C, D or E.
You will need to use some of the letters more than once.

Example

0 This company has suspended plans to work closely with another
company. '

Al B CDE

. This company will be working with a government organisation.

- This company’s decision to restructure will result in staff shortages.
- This company is to reduce the number of administrative posts.

. This company will sell off assets to offset poor financial results.

da W b e



3. This company has made cuts, which are unpopular with senior staff.

6. This company is in the process of upgrading some of its facilities.

7. This company has postponed its entry into new western European

markets. '
8. This company is suffering from the effects of increased competition.

A. Taler to cut UK workforce

Taler Chemicals, the Anglo-German industrial chemical company,
announced yesterday that it is to cut 600 blue-collar jobs in a series of downsizing
measures at three of its British plants. The news coincided with confirmation that
the company also plans to dispose of its loss-making operations, CapPaints, the
industrial solvent and paint division. This restructuring comes as the company
reported a sharp drop in pre-tax profits. According to a company spokesman, the
proposed joint venture with DTR International, one of Taler Chemicals’ main
competitors, is likely to be shelved.

B. Merger creates Hungarian software powerhouse

Silcom has finalized merger terms with ARER to create one of Hungary’s
largest computer software companies. Details of the merger are expected to be
released later today. However, it is believed that Silcom’s plans to break into
France and Germany have been put on hold for the time being and that major job
losses will soon be announced. Silcom looks set to benefit from the merger with
ARER, which has recently been awarded a number of major contracts, including a
contract with the Hungarian Ministry for Foreign Affairs, which will be worth in
excess of $345,000 for the company.

C. Profit warning at LYT International

LYT International, one of Europe’s leading Management Training
Organisations, has warned shareholders to expect a fall in full year profits. The
comparty, whose flagship training centre in Copenhagen is currently being
modernised and refurbished, made an interim profit of $12m, compared with $23m
in 1998. In response to its poor financial results, LYT has announced plans to cut
jobs in its French and Spanish centres. An employee spokesman said that the move
would prove unpopular and that with insufficient employees, some centres would
struggle to deliver the high level of service demanded.

D. Shake-up at BTED

" Nina Rantanen, former government adviser and the new CEO at BTED
Power in Finland, has announced cost-cutting measures at the -company. This
decision has already led to the resignation of one of the company’s most respected
employees. Annika Ehlers had been with BTED Power for over 20 years, most
recently as its Head of Operations. It is believed that she objected to company
plans to reduce staffing levels at two of BTED Power’s plants. Indications are that
further high level resignations will follow in the next few months.
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E. Restructuring plans announced at San Freight

San Freight has responded to redundancy rumours by revealing that it is to
cut the number of office-based staff employed in its Scandinavian division by 25%
over the next 24 months. The announcement follows confirmation that the
company has also decided to postpone the planned upgrading of haulage systems at
its Stockholm subsidiary. A senior staff member has revealed that San Freight’s
business has deteriorated in recent months due to the escalating price war with
central and eastern European rivals.

Part 2

- Read the article below about cultural awareness in business.
— Choose the best word to fill each gap.

- For each question 1-10, mark one letter A, B, C or D.

— There is an example at the beginning (0).

Cultural awareness

To succeed in today’s global market place, it is essential to learn as much as
possible about the (0)... in overseas markets. In the past, companies with
international aspirations simply familiarised themselves with any differences in the
legal system or in the (1)... used in the day-to-day business of import and export.

Modern trade, however, (2)... more. Today the company seekmg
international success must also understand the people who live and work in
countries they deal with, how they think, behave and do business. In short today’s
market leaders must (3)... greater cultural awareness.

Business people operating in foreign markets often fail to consider that
cultural differences can result in a (4)... of approaches to everyday business
activities such as the way a cross-cultural team (5)... or how it conducts its
meetings.

One of the main (6)... of investing in our cultural awareness programmes is
that they can help you to fully (7)... your business potential, leaving you better
placed to succeed. Our cultural awareness training seminars will (8)... the
importance of taking into account how other nationalities think and behave and
how they might see you. We can also help you develop the (9)... you need to
construct effective working relationships and (10)... difficulties that may arise
when working with colleagues or clients from different nationalities and cultures.

Example

0. A conditions B elements C influences D factors

Al B CD -
1. A technicalities B mechanics C schedules D procedures
2. A commands B requests - C demands D prescribes
3. Aprocure . Bfind C acquire D earn
4. A variety - B scope C choice D selection
5.

A co-operates - B associates - Ccontributes . D participates . -
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6. A prizes | B benefits C premiums D compensations

7. A practise B exploit C outdo D employ

8. A demonstrate B expose C announce D publish

9. A talent B skills C strength D proficiencies
10.A overturn B overrun C overtake D overcome

2. 3a0anus Ha NPOCAYUUBAHUE MEKCMOS.
Choose the correct variant:

1.

A)
B)
O

2.

A)
B)
O

3.

A)
B)
O

4.

A)
B)
0

3.

A)
B)
O

In what way has the bridge project benefited Gifford?

They have been able to reduce their promotional budget.
They have improved their reputation worldwide.

They have gained valuable experience in bridge construction.

How do Gifford find out about large new public projects?
They read about them in a periodical. -

They are approached by potential clients.

They have personal contacts inside public organisations.

How are prices set on a ‘top-down’ basis?

By charging a fixed designer’s fee.

By estimating the amount of work involved for the de51gner
By charging a proportion of the total value of the project.

How are prices set on a ‘bottom-up’ basis?

By estimating how much the client would be prepared to pay.
By adding up the cost of all the work involved.

By charging less than your competitors.

How do companies meet the costs of unsuccessful bids?
The costs are paid by income from successful contracts.
The costs are shared with other consultants.

The costs are not recovered.

3. 3adanua Ha OyeHKY HABbIKO8 NUCLMA:
Part1 '

The graph shows the changing number of employees at two

multinationals, 1996—2000.

Using the information from the graph, write a short report describing

and comparing the two companies.

Write about 120-140 words on a separate sheet.
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Part 2

— You are an advertising sales assistant at DIY Round-up magazine. Your
boss has passed you the letter below and asked you to reply to it.

— Look at the letter and the hand-written notes your boss has made on it.
Then, using all these notes, write your letter.

— Do not include postal addresses. ‘

— Write 120-140 words on a separate sheet.

RED TIGER TOOLS
Red Tiger Tools
PO Box 11734
London
WC1 6PP
Advertising Sales Manager
DIY Round-up Magazine
BDP Magazines plc _
PO Box 653 " point out that owrd are mone than 60% DIY
enthusiasts and the rst small business
Bath BA1 2AA : omnens (joinery, construction, eic.)

Dear Sir or Madam, ‘ - _\
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We are a Korean company which produces power drills and other hand-held tools.
Our European customers are mainly DIY enthusiasts and small businesses in the
construction trade.

We are launching a new lightweight power drill in the UK market later this year
and may be interested in placing a series of advertisements in your DIY Round-up
magazine.

Could you please send me information about eadership of your magazine and
your advertising rates for differgnt sizes and styles ofads?

Yours faithfull aend oun nsual ‘ad hit'

oo Y, some axamples from (statistics about oun hoadors,
Vickie Moon fonmen insuas: hamay find ontisi ,
Vickie Moon this helpful cunrant issue of the magaging)

Assistant to the UK Sales Manager

4. 3aoanus na oyenky HABvLIKOS Pase0eopHou peui:
Part 1
Talk about one of the following topics for 2-3 minutes. Candidates are
given a minute to prepare their ideas. Look at the following topics. Which
would you choose to talk about?
The importance of a good hotel when travelling on business.
How to provide good customer service.

e The importance of good product positioning.

The qualities required for the job.
e The best method of recruiting a replacement.
e Headhunting.

e Recruiting new employees.
Promoting staff.
Fixing salary levels.

Making staff redundant.
How to make brands work around the world?
What foreign brands do you buy?

e The importance of headhunting.
e The advantages of a strong and living corporate culture.

e National cultures.

e International business.
The importance of advertising.
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e The advantages and disadvantages of global sourcing.

Remember these points when planning a short talk,

¢ Purpose

What is the purpose of the talk? (e. g. to explain a procedure)
¢ Content :

What are the main points?

How are these points supported?

e Organisation

How could you order your main points? (e. g. chronological sequence)
How could you introduce and conclude your talk?

e Language

What linking words and phrases could you use?

What other useful phrases could you use?

Part 2

Work in pairs. Do the following task.

1. Your company is launching a new product. You have been asked to
organize a public relations event as part of the launch. Discuss and decide together:

e  who should be invited;

e what the programme should involve. .

2. A key staff member has just left your company and you have been asked
to recruit a replacement. Discuss and decide the following:

e the qualities required for the job;

e the best method of recruiting a replacement.

3. Your company is entering an overseas joint venture.

— Decide on the details of the companies involved (nationalities, activities
etc.). '

— Decide on a recruitment policy.

4. Your company wants to create a more open attitude towards internal
information. Discuss and decide the following;:

- what information should be available to staff;

— the implications of the new policy.

5.  Your company wishes to exhibit at a trade fair. Discuss and decide the
following; ' :

—  your objectives for the trade fair.
— where and when you should exhibit.

6. Find out the following information about your partner:
— position; '
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